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The Nurses Association of the Commonwealth of the 

Bahamas (NACB) has commenced a series of 

workshops to identify issues of concern to nurses 

and midwives in preparation for a review of the 

Bahamas National Nursing Strategy. 

 

The first workshop in this proactive initiative was 

held in Nassau on Tuesday 2 October 2018. The 

workshop was attended by 32 nurses and midwives 

and addressed six key priority areas: 

 

 Clinical practice, 

 Education, 

 Workforce sustainability, 

 Research and information technology, 

 Leadership and governance, 

 Advocacy. 

 

Working in small groups, a vision statement was 

developed for each of the priority areas. 

 

To focus the discussion, two questions were 

generated for each area. The questions were 

developed from previous consultations by the NACB 

to identify issues of concern to nurses and midwives 

in the country. The small groups identified three key 

strategies to help resolve the issues identified in the 

questions. These strategies were then shared in 

plenary, and modified and refined with input from 

the larger group. 

 

Other priority areas will be addressed in further 

workshops, and the findings of each workshop will 

be validated by exposure to the wider nursing and 

midwifery workforce in the Bahamas. The 

information will provide the NACB executive with a 

strong and informed position going into negotiations 

for the review of the National Nursing Strategy. 

 VISION STATEMENTS 

 

Clinical Practice 

By 2025, clinical nursing practice in the Bahamas will 

be transformed by embracing and integrating 

education, research, innovation, and technology for 

best practice in a people centered environment. 

 

Education 

By 2025, nursing in the Bahamas will have educational 

opportunities that are high quality, innovative, 

accessible, sustainable, and effectively integrate 

theory with practice. 
 

Workforce sustainability 

By 2025, the attraction of being a nurse in the 

Bahamas will be so compelling that it will retain a 

sustainable workforce through promoting employee 

satisfaction, advancement, and personal 

development. 
 

Research and information technology 

By 2025, nursing services in the Bahamas will provide 

innovative, evidence based quality care through the 

integration and implementation of research and 

information technology. 

 

Leadership and governance 

By 2025, nursing in the Bahamas will be transformed 

through a collaborative regulatory environment 

guided by innovative, empowered, and culturally 

competent leadership. 

 

Advocacy 

By 2025, nurses will be key advocates as stakeholders 

in developing and implementing national policies 

toward achieving optimal health and wellbeing for the 

people of the Bahamas. 
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